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November –Ta’He Ca’Psun Wi– the moon 

when deer and other animals with antlers 

begin to shed them during winter moon 

Wow! 39 years!! 

You will be missed 
 Bunny! 

 Happy Retirement!  

Thank you for your dedication to the  

FSST Community  



Flandreau Santee Sioux Tribe Newsletter is a 

monthly publication by the 

Flandreau Santee Sioux Tribe. 

Digital photos or sending other original files is 

encouraged. 

Deadline for submission of material is  

 5 work days before the 15th  of each month 

Flandreau Santee Sioux Tribe 

Attn: Marcie Walker 

P.O. Box 283 

Flandreau, SD 57028 

 or Call: 997-3891 ext. 1251 

marcie.walker@fsst.org 

NOTICE OF DISCLAIMER:  

 In preparation of this newsletter, every effort has 

been made to offer the most current, correct, and 

clearly expressed information possible. Neverthe-

less, inadvertent errors in information may occur. 

In particular but without limiting anything here, 

the Flandreau Santee Sioux Tribe (FSST) and its 

employees disclaim any responsibility for typo-

graphical errors and accuracy of the information 

that may be contained in the Flandreau Santee 

Sioux Tribe's Newsletter. The FSST also reserves 

the right to make changes at any time without 

notice.  

 The information in this newsletter have been 

compiled by the FSST Newsletter staff from a 

variety of sources, and are subject to change 

without notice. The FSST makes no warranties or 

representations whatsoever regarding the quality, 

content, completeness, or adequacy of such in-

formation and data. In any situation where the 

official printed publications of the FSST differ 

from the text contained in this newsletter, the 

official printed documents take precedence.  

 If inaccurate or otherwise inappropriate infor-

mation is brought to our attention, a reasonable 

effort will be made to print a correction in the next 

month newsletter. We reserve the right to omit 

submissions if it is felt that the content or subject 

matter is inappropriate. 

NEWSLETTER SUBMISSION 

GUIDELINES: 

 All information submitted for newsletter must be 

received than 5 (five) working days before the 15 

of each month.  We cannot guarantee inclusion of 

any submissions after that date in that month's 

newsletter. Submissions must be made in type-

written (or computer generated) format. They can 

be submitted directly to Marcie Walker in hard-

copy, on disk or via email at: mar-

cie.walker@fsst.org 

 The FSST reserves the right to edit sub-

mission for content and clarity when appropriate.  

Additionally, submissions not of a time sensitive 

nature may be delayed for next month newsletter 

mailto:carol.robertson@fsst.org


Please join us Friday, November 16, 2018 at  
Royal River Casino, Royal Room for a  

Community Meeting 

Oglala Lakota artist, Keith BraveHeart, respectfully calls upon the Wakpa Ipak’san Dakota, 

as relatives, for a community gathering and sharing of voices.   

 BraveHeart is a contemporary artist who received his Master’s in Fine Art with emphasis in 

painting from the University of South Dakota. He works in arts education, film making, exhibi-

tion curation, and community-engaged arts across the state of SD and regionally within the 

Northern Plains. His work as an artist combines art, culture, community, and life. Recently, 

BraveHeart co-curated the traveling exhibition, Horse Nation of the Ochethi Sakowin, an effort 

that gathered artists and community to honor and celebrate the Horse Nation as relative to 

the Ochethi Sakowin.  

 BraveHeart has been commissioned by the Flandreau Santee Sioux Tribe to create original 

paintings which will depict the Wakpa Ipak’san Dakota, to accompany the newly remodeled 

Royal River Casino and its administration spaces. Artworks will focus on an authentic narrative 

and history of the Wakpa Ipak’san Dakota, and incorporate the contemporary voice of FSST 

members. Artworks created will serve as documentations of cultural identity and significance, 

and rely on a community engaged process. BraveHeart would like the relatives of FSST to 

know that their investment into “their” original artworks is critical and will provide the crucial 

energy for these artworks to speak to visitors, relatives, and future generations.  

 Please join us on Friday, November 16, 2018 at Royal River Casino, Royal Room for a Com-

munity Meeting, from 3:00 pm – 5:00 pm. We are asking our Wakpa Ipak’san Dakota fami-

lies to share their voices, stories, and memories, as influence and inspiration in the creation of 

the planned original artworks. You are welcome to bring photos (historic and recent), or any 

relevant content that could help share cultural significance.   

 Keith BraveHeart and all relatives involved with this project Thank You, and look forward to 

our community gathering.  

  



2018 Tribal Government H~iday aosings 
Monday November 12th-All Offices Closed (Veteran's Day) 

Wednesday November 21st-All Offices Closed 

Thursday November 22nd-All Offices Closed 

Friday November 23rd-All Offices Closed 

Friday December 14th-Employee Holiday Party - Closine at 11am 

Monday December 24th-All Offices Closed 

Tuesday December 25th- All Offices Closed 

Wednesday December 26th-All Offic.es Closed 

Monday December 31st -All Offices Closed 

Tuesday January 1st-All Offices Closed 

Attention Tribal Membership: G.W. Checks & Bonuses will be avai lable 

for pick up Thursday December 13th and G.W. Checks will be avai lable 

for pick up Friday December 28th. 

Happy Holidays and a very Happy New Year! FSST Management 



Kristi Bietz 1s t 

Robert Seagle 3rd 

Daniel Hawk 10th 

Ty l er Crosby 13th 

Derek Andenon 17th 

Jona than Schr ader 2Dth 

Rox ie Gam meister 23rd 

Nidt Gil bert 27th 

Wesley Han.sen 29th 

Wish our November Birthday Employees a Happy Birthday 

and enjoy a slice of birthday cake with them. A birthday cake 
will be placed in both the Tribal Office and the Tribal Health 

Clinic Breakrooms at noon. FSST Management would like to 

wish those of you with birthdays in November a 

Happy Birthday! 



October 30th, 2018 

 

Community Update 

 

Dear Tribal Members,  

 

As we are well into Fall we are hoping you are keeping warm and enjoying these cool days. We understand that the community still 

has many questions regarding our Housing Development Plan, so we wanted to take this Newsletter to provide updates, and paint 

a picture of our vision for Housing in our community in the upcoming years.  

 

There are four housing major housing initiatives that being pursued: 

 

Updating the current housing stock, with support from an Indian Community Development Block Grant  

Development of four 4-Plexes, via a Grant from the Shakopee Nation 

Development of a 10-Bed Supportive Housing Unit, with support from an Indian Housing Block Grant  

Development of 20 stand-alone Single-Family Homes, to be funded by the Section 184 Loan Guarantee Program.  

 

We have two significant updates in regards to the above list of housing events taking place. The first is in regards to the two block 

grants. The first block grant we are applying for is called the Indian Country Development Block Grant, otherwise known as ICDBG. 

This grant is for American Indian and Alaska Native Communities in the development of decent housing, establishing a suitable liv-

ing environment, and promote economic opportunities. The latter is the Indian Housing Block Grant, IHBG, established in 1998, it 

has supported development of housing communities in Indian County. 

 

The amount of funds available under ICDBG this year is capped at $1 million for Tribes within our Region. If our application is 

successful, these funds will go towards updating our current housing stock. We anticipate applying for these funds within 

the next 30 days.  

The IHBG will be having a special $100 million competition in the spring of 2019. The ceiling amount of funds available under 

this competition for each Tribes has yet to be determined. We are, however, anticipating that at least $1 million will be 

available to support the development of a Supportive Housing Facility as well as additional single-family homes. 

 

We have hired a Grant Writer to develop the ICDBG application this fall. This Grant Writer has been very successful in the applica-

tion of previous ICDBG applications in the past.  

 

The other update is also in regards to the Supportive Housing Facility. We are planning on having a two-day meeting in November 

with members of the Executive Committee, Clinic Staff and Tribal Government Staff to begin a preliminary discussion on Supportive 

Housing. This meeting will bring together personnel who have seen the impact substance abuse has had on our community. During 

the meeting we will work together to establish our goals and assign duties for the upcoming year in development and implementa-

tion of a Supportive Housing Facility. We will be sure to update you all on the success and outcome of the meeting in the upcoming 

months.  

 

Sincerely,  

Executive Committee 





FINANCE DEPARTMENT HOURS 

Monday: 10:00 AM - 12:00 PM & 1:00 Pf\11 - 5:00 PM 

Tuesday: 10:00 /\M - 12:00 PM & 1:00 PM - 5:00 PM 

Wednesday: 10:00 AM - 12:00 PM & 1:00 PM - 5:00 PM 

Thursday: 

Friduy: 

( • Clnscd fer oa;1roll ~cry other wC!ck 

10:00 AIVl - 12:00 PM & 1:00 PM - 5:00 PM 

12:30 PM -4:30 PM 
..:, Cl-osed the li:i-1 F r;day ot lhii:' month lor morn.ti t:m;I pruct :,)i"'l.6 

•!• Holidays may affect hours 

•!• Credi t applications can be submitted to the front desk or put in Mariah 

Henderson's mailbox 

•!• Applications will be reviewed as they are received 

•:• Checks will be ready for pickup on Friday's 

If you need immediate assistance please see the front desk, or you may email t he 

following: 

•!• Jessica Hovland -

•:• Val Knutson -

jessica.hovla nd@fsst.org 

val.knutson@fsst.org 

•!• Mariah Henderson - mc1ri c1h.henderson@fsst .org 

•!• Major Redwing - major. redwing@fsst.org 

Thank you for your cooperation and underslanding! 



~~zw~~• 
~l11(!!.f 

Common Sense Parenting tCSPi is a practical, st ill-based prognim tha: pro.id~5 eaS't-1<.>-le~rn 1ed111iqu~~ to 

hP.:p you wlth today'.s parffnlin~ c.:h.:1 ller~es. ThP..sf! c.:la5.se.s incorporate p rov~ri ntelhods thdt were 

rc!.c.i'.l rchcd i'.1~1d dc•, t'"lopcd i'.l l Bu\'STuwn. 

Ce111flcatc Awarded For Completing All Sessions 

Participanls Will Receive 4 Common Sense Pru·enting Book 

Court Senilces And Chlld Protection SCl'\lkes Appro\·ed 

(CSP Class '5 fflN!d 1cn1·art1c cilllmn S and abo,,-e.) 

CSP cl•••et cao he lp ygu: 

:->>r,.-11,·rr'l"Jd~ P' "~l~m... met t11s1·d :>1 fa ..,.,Hy llf~ 

>~H,1i1e re;ponsibla. n r in~ i:t,ildrE1 

Nht1uho PMn~r 

Vou'll leam valuable skill$, including how i,;,: 

>.i-:\.~I :1n0" rii•;rirtl:. ,. v.il I· ~ j ' P'!d iUJ I 

~O\'t Town Com:non 5e:ise Parentin~ Ce,t"fied Tr,iner 

n pen ne r@i nterlak~s c;;,p.com o r 60H,!l2-63 9J 

sop 1st Aw, w Flandre»u so 5102!! IP~Reglster By]; November 2nd. 2018 

(Moody County EJ<te n, lon Bui ldl1\gl ·ICAP Office 112 E pjpestpne. A;)Odrt,au so. 57028 

Session 1 · No•,.,mbe.rSth&-81>m 

Sc»ion 2 No•temb~r l'Jt~, fi..8pm 

~ssion 3 · NovP.111her 19th 6-Spm 

SP.ssion a , IIOVL'll ,bcr 26th 6 8 

S@!~i;io n f> - Oct.:c "T1li t!1 10Lh G 8p 1n 

ICAP i§ ran equl!II opport1.1r,lty prO'w'lder 

and emplo\'K. 



Education Coordinator  

Open : October 29, 2018    -  Until Filled 

 

FLSA Status:  Full Time - Exempt      

Summary: 

Performs the following tasks in compliance with the 638 BIA Contract Program- BIA/AVT Higher Education. 
Oversees the implementation and supervision of grant programs awarded to FSST Education under the author-
ity of the Flandreau Santee Sioux Tribe. Provides assistance in the development, planning, evaluation and co-
ordination of activities related to community education and program development. Targets FSST enrolled 
youth and FSST members to recruit into higher education programs and universities, adult education pro-
grams, or other related assistance.  

Minimum Qualifications: 

1. Bachelor’s Degree required with Education focus preferred, 2-3 years of experience with higher education 
programs, grant writing, scholarships or other similar related duties strongly preferred. 

2. Possession of a valid SD Driver’s license and insurable by the FSST. Willingness to use personal vehicle 
in the course of employment. Must submit to a pre-employment drug and alcohol screening and P.L. 101-630 
background check. 

3. Ability to handle multiple tasks and/or projects and occasionally work odd hours. 

4. Must be able to communicate effectively both verbally and in writing to interface with a wide range of 
stakeholders, internal staff, advisory/school boards/parent boards, committee members and community mem-
bers as well as young people and parents. 
Direct experience with native youth and cultural sensitivity and knowledge education program planning, de-
velopment, implementation and evaluation strongly preferred. 
 

Must submit to a background check and pre-employment drug and alcohol screening. 
Applications are available at the FSST Tribal Office or apply online at www.santeesioux.com 

May attach resume to Tribal Application. 
Preference in filing vacancies is given to qualified Indian candidates in accordance with Indian Preference Act of 1934 (Title 25, 

USC, Section 472). Verification must be submitted with the application if claiming Indian Preference. Consideration will be given to 
non-Indian applicants in the absence of qualified Indian Preference eligible. 

Direct questions to Tribal Human Resources Department 605-997-3891 or email Kiya.Esquivel@fsst.org. 



Project Assistant  

Open : October 29, 2018    -  Until Filled 

 

FLSA Status:  Full Time – Non-Exempt      

Summary: 

Under the supervision of the Project Coordinator, incumbent will assist with the development and coordina-
tion of all aspects of the three year Education Demonstration Grant. The Project Assistant will provide day to 
day operations of the office for all Project staff which include: coordinating meetings/travel, processing and 
filing various forms of paperwork, maintain and archive Dakota Language curriculum, media and other mate-
rials, track activities for monthly reporting, assist with any community or educational events the programs 
may be having. 
 

Minimum Qualifications: 

1. Must have a high school diploma or GED, would prefer someone with experience working with language 
and/or cultural programs. 

2. Must be willing to attend program meetings, classes, and activities. 

3. Must be willing to assist with written reports and making presentations to various audiences. 

4. Must have the ability to operate a computer and demonstrate proficiency with Microsoft Suite. 
Must have experience in maintaining computer records and data. 

 

 

Must submit to a background check and pre-employment drug and alcohol screening. 
Applications are available at the FSST Tribal Office or apply online at www.santeesioux.com 

May attach resume to Tribal Application. 
Preference in filing vacancies is given to qualified Indian candidates in accordance with Indian Preference Act of 1934 (Title 25, USC, 
Section 472). Verification must be submitted with the application if claiming Indian Preference. Consideration will be given to non-

Indian applicants in the absence of qualified Indian Preference eligible. 
Direct questions to Tribal Human Resources Department 605-997-3891 or email Kiya.Esquivel@fsst.org.  



School Liaison 

Open : October 29, 2018    -  Until Filled 

FLSA Status:  Full Time – Exempt (2 Positions Available)     

Summary: 

Under the general supervision of the Project Coordinator, the school liaison will develop and coordinate all 
aspects of the Education Demonstration grant and the 93-638 Johnson O’Malley program for the Flandreau 
Santee Sioux Tribe. The School Liaison will develop and coordinate cultural, educational, and recreational ac-
tivities for Native students and professional development opportunities for students, parent committees, school 
board and administration. The school liaison will serve as a mentor advising students in college/career prepara-
tion, academic support and holistic wellness.  

 

Minimum Qualifications: 

 Must be a high school graduate. Must have completed a minimum of two (2) years of college in Education, 
Social Work, Family Studies, Child Development or closely related field highly preferred. A combination of 
education and experience may be considered. 

 Must have administrative experience with coordinating, planning, organizing and implementing meetings 
and programs for a diverse audience. 

 Must have proficient computer skills with the ability to maintain computer records and data. 

 Must have experience in preparing written reports. 
Must be able to work occasional evening and weekends. 

 
Must submit to a background check and pre-employment drug and alcohol screening. 

Applications are available at the FSST Tribal Office or apply online at www.santeesioux.com 
May attach resume to Tribal Application. 

Preference in filing vacancies is given to qualified Indian candidates in accordance with Indian Preference Act of 1934 (Title 25, USC, 
Section 472). Verification must be submitted with the application if claiming Indian Preference. Consideration will be given to non-

Indian applicants in the absence of qualified Indian Preference eligible. 
Direct questions to Tribal Human Resources Department 605-997-3891 or email Kiya.Esquivel@fsst.org. 

 



Chief Financial Officer 

Open : 9/17/2018    -  Until Filled 

FLSA Status:  Full Time - Exempt      

Salary:  ($85,548-$100,000) 

Summary: 

The Chief Financial Officer is responsible for all aspects of accounting and financial investments and manage-

ment; the annual audit process, cash flow management, budgeting and forecasting, banking and long term debt 

management and supervision of accounting and finance staff.  The organization includes a governmental seg-

ment and an enterprise segment.  Additional responsibilities include managing financial requirements of 

grants and contracts, and annual budgeting for governmental departments, and fiscal responsibilities of enter-

prise operations, and commercial real estate properties.  Candidates should have an understanding of the 

GASB 34 requirements. This position will also provide oversight of financing activities including banking 

relationships, loan management, future bond financing, budgeting, projections and pension plan management.  

Minimum Qualifications: 

A. The ideal candidate will have a four-year degree in accounting or finance, CPA plus, 5+ years of progres-

sively responsible experience in an accounting environment with direct experience or exposure to gov-

ernmental (enterprise) accounting and familiarity with Governmental Accounting and Auditing Stand-

ards, 3+ years of experience with personnel management, ability to communicate effectively, both writ-

ten and verbal. Additionally, qualified candidates must have strong computer skills including a preferred 

accounting software program(s), be a self-starter and work autonomously.  A history of working with 

Tribal governments or non-profit entities in this capacity is a requirement. 

B. Additional experience as outlined above may be substituted for the education on a year for year basis to a 

maximum of three years. 

Must submit to a background check and pre-employment drug and alcohol screening. 

Applications are available at the FSST Tribal Office or apply online at www.santeesioux.com 

May attach resume to Tribal Application. 

Preference in filing vacancies is given to qualified Indian candidates in accordance with Indian Preference Act of 1934 (Title 25, USC, 

Section 472). Verification must be submitted with the application if claiming Indian Preference. Consideration will be given to non-

Indian applicants in the absence of qualified Indian Preference eligible. 

Direct questions to Tribal Human Resources Department 605-997-3891 or email Deb.Wakeman@fsst.org  



We would like to deeply thank David Kills A Hundred and the tribe for 
their ongoing support to Native American Education and the students at 
Flandreau Public Schools. Mr. Biever, 8th grade social studies teacher, 
had reached out to the Title VI Office to get assistance connecting with a 
resource to bring into his classroom to help teach about tribal govern-
ment. The students prepared questions ahead of time for David to an-
swer. I was unable to attend the event, but I was told from both David 
and the teacher that the lesson was well received.  

Thank you, 

Elisabetta James 
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Adam Soward’s Mini Me 

Adam Soward 
Adam Soward 

Hendrix Soward Hendrix Soward 

Marketing girls were twining RRC GM &  for Hal-





Grand opening Food distribution program 1987 

MEMORY LANE 



 

Ray Redwing 11/15 

Judy Jones 11/21 

William Beane 11/27 

Peggy Decoteau 11/28 

Wesley Hansen 11/29 

 

Wakpa Ipaksan Peeps 





Grace Moore Senior Center 

Senior Intake Form 
Please fill out and return to the Grace Moore Senior Center. 

Senior Intake Forms must be completed annually. 

Tocay'soote: ________ _ Rderrill source: _________ _ 

~ rst Naime: _________ ustNome: _________ M. t.: __ _ 

StJeetAddrez: _______________________ _ 

<ity: _______________ Statec ____ Zip: ____ _ 

Phone Number: _______ _ 0.0.11.; _____ _ Ap!: __ _ 

Directions to Home: ______________________ _ 

PLEAS( QlfCI< CORRfCT IIOIC: 

Veter3n: 0 Yes 0 No 

List two people t o notify IN CASE OF EM ERGENCIES: 

fame: _____________ _ Celt ________ ~ 

wen: _______ _ 

rume: _____________ _ Celt ________ _ 

wen: _______ _ 



Thank you for your service 
 to all our 

 FSST members 



NATIVE AMERICAN VETERANS IN THE TRIBAL COMMUNITY  NAME     BRANCH   TRIBAL AFFILIATION   TOURS   

Allen, Delores   Navy      SWST 

  Allen, Sam   Marines   FSST       Vietnam  

 Allen, Tom Jr.   Army      FSST   

Amburn, Deb   Army      FSST       Desert Storm   

Allen, Victor   Army      FSST  

 Arnold, Robert   Marines   FSST lineal   

Anderson, Scott Army      FSST  

Bernard, Randy  Army      SWST   

Bernard, Martin Army      SWST       Vietnam   

Bobtail Bear, Perry  Army      SRST       Vietnam   

Bursheim, John  Army      SWST   

Byrd, Syd   Army      FSST       WWII   

Cadotte, Ben   Army      SRST   

Canku, Bill   Marines   SWST   

Cartwright, Art  Navy      TMC   

Christanson, Chris  Army      SWST       Desert Storm   

Circle Bear, Joe  Army      CRST   

Cochran, Gary   Army       SWST       Desert Storm   

Decoteau, Darrel  Army      TMC       Vietnam   

Gourneau, Ron  Army             Vietnam   

Hart, Lynn   Marines   YST   

Hammer, Fran   Navy      SWST   

Hammer, Troy   Navy      SWST   

Hansen, Wes   Army      FSST   

Herrick, Lauren Jr.  Marines   FSST   

Herrick, Lucas   Air Force   FSST lineal  Mulple Tours   

Heth, Basil   Marines   YST   Vietnam   

Jones, Charles    Army      FSST   Desert Storm   

Lee, Melvin   Marines   SWST   Vietnam   

Lovejoy, Fred   Air Force   FSST   Vietnam  



Marks, Lori      Marines   SWST   

Nicky, Nathaniel   Army      Choctaw  Vietnam era   

Redwing, Raymond   Navy      FSST   Vietnam era   

Renville, Melvin   Army      FSST   

Soward, Lee      Army      FSST lineal  Iraq   

Taylor, Aaron      Navy      FSST   

Taylor, Damon     Navy      FSST   Multiple tours   

Taylor, Daniel     Marines   FSST   Multiple tours   

Taylor, Joseph     Navy      FSST   

Taylor, Justin      Army      FSST   

Taylor, Lee      Navy      FSST   Vietnam   

Taylor, Todd      Army      FSST   

Weston, Evertte    Army      FSST   Vietnam   

Williams, Dave     Army      YST   Vietnam     

FSST = Flandreau Santee Sioux Tribe   SRST = Standing Rock Sioux Tribe  YST = Yankton Sioux Tribe      CRST = Cheyenne River Sioux 

Tribe  SWST = Sisseton Wahpeton Sioux Tribe  TMC = Turtle Mountain Chippewa Tribe  

 

Because all of us believe and understand in the fabric of the common bond of why we call ourselves American is to care 

for the men and women who wear the uniform; and when they take off the uniform, we care for them when they are vet-

erans.  – Steve Buyer This nation will remain the land of the free only so long as it is the home of the brave. – E. Davis 

 It is easy to take liberty for granted, when you have never had it taken from you. – Unknown 

 Freedom is never more than one generation away from extinction. We didn’t pass it to our children in the bloodstream. 

It must be fought for, protected, and handed on for them to do the same. – Ronald Reagan 

 For it has been said so truthfully that it is the soldier, not the reporter, who has given us the freedom of the press.  It is 

the soldier, not the poet, who has given us freedom of speech. It is the soldier, not the agitator, who has given us the 

freedom to protest. It is the soldier who salutes the flag, serves beneath the flag, whose coffin is draped by the flag, who 

gives that protester the freedom to abuse and burn that flag. – Zell Miller 

 Some people live an entire lifetime and wonder if they have ever made a difference in the world, but the Marines don’t 

have that problem. – Ronald Reagan 

 As we express our gratitude, we must never forget that the highest appreciation is not to utter words, but to live by 

them.   

– John F. Kennedy  



Thank You for your service Lucas Herrick! 

Lucas is the son of Laura Herrick, Grandson of Nancy Herrick and the late 

Lauren Herrick Sr. 



 

 

WHAT IS METHAMPHETAMINE? 

Methamphetamine is a potent central nervous system stimulant.  It can be snorted, 

smoked, ingested or taken orally.  Slang terms for meth are “crank”, “speed”,  

”crystal” and “ice”.  

 

WHAT ARE SIGNS OF METH USE? 

Dilated pupils, sweating, dry mouth, flushed skin and tremors.  Users may also show 

aggressive and psychotic behavior, irritability, anxiety, paranoia and auditory 

hallucinations. 

 

WHAT CAN I DO? 

There are things private citizens can do to ensure meth manufacturing is not occurring 

their neighborhoods.  Drug dealers and meth manufacturers have common habits which 

are easily observed.  Any single activity may or may not be sold proof that drug dealing 

or meth manufacturing is occurring.  However, a combination of the following may be 

reason for concern. 

*Frequent visitors or increased activity at all times of the day or night. 

*Occupants appear unemployed; yet seem to have plenty of money and pay bills with 

cash. 

*Occupants are unfriendly, may display paranoid behavior, appear secretive about 

activities and watch cars suspiciously as they pass by. 

*Occupants set garbage out for pick up in another collection area. 

*Chemical odors coming from the house, garbage or detached buildings or evidence of 

chemical or waste dumping i.e. burn pits, or “dead spots” in the yard. 

*Windows blackened or curtains always drawn. 

 

If you witness a combination of these activities, report your concerns to the local police 

or sheriff’s department immediately.  Do not confront the individual with your 

suspicions or enter a suspected lab. 

 

**Information taken from www.streetdrugs.org 









Stefan Tangen, Tribal Resilience Liaison, Great Plains Tribal Water Alliance (GPTWA)/ North Central Climate 
Adaptation Science Centre (NC CASC) 
 
Stefan Tangen is the Tribal Resilience Liaison for the Great Plains Tribal Water Alliance (GPTWA). He works 
to connect tribes throughout the North Central Region (WY, MT, ND, SD, NE, KS, CO) to research and re-
sources at the North Central Climate Adaptation Science Center (NC CASC). Stefan began working with indig-
enous communities on climate issues on the coast of northwest Alaska in Nome and Shaktoolik. He is a grad-
uate of the Master of Natural Resources Management (MNRM) program at the University of Alaska Fair-

banks (UAF) where he studied socio-ecological systems and climate adap-
tation planning. He was also part of the 2015 cohort of the Resilience and 
Adaptation Program (RAP) at UAF which focuses on cross disciplinary re-
search centered on climate change.  As the regional Tribal Climate Liaison, 
Stefan partners with tribal resource managers, tribal communities, and 
tribal colleges/universities throughout the region to increase resilience and 

Great Plains Tribal Water Alliance  









Healthier Vending Machine 

 Incentive Program 
October 1st to December 31st 2018  

RULES: 

Participants may purchase 1 green or yellow beverage and/or 1 green or yellow snack per day during 

Recreation programs. This must be monitored by a Recreation staff member.  

For each item(s) purchased, the purchaser will roll an over-sized die, used by the FSST Recreation, to 

determine how many points the participant will receive. A list with the first 95 participants will be 

advertised on the side of the Recreation Department. These points will be accumulated for the period 

of October 1st to December 31st, 2018. Individual purchases only, no one can purchase item(s) for an-

other individual. Purchases must be made in-person. 

This program is for any age, any individual, as long as they have a Recreation Membership and/or 

are enrolled with the Dakota Language After-School Program.  

PROGRAMS: 

The programs included but not limited to: 

Open Gym 

Basketball Leagues 

Women’s Circle Wednesdays 

Tiwahe Nights 

Any program ran by the FSST Recreation, flyers are located at front of building. 

PRIZES: 

First 95 participants receive a FSST REC jump rope. 

Top 20 participants by December 31st with the most points receive a hacky sack. 

Top participant with the MOST points by December 31st receives a Nintendo Wii console with Wii 

Sports, Wii Fit Plus with Balance Board and Just Dance 3 video game. 

 

Any questions or comments, please contact Sylvia at (605) 573-4195 or by e-mail: sylvia.roy@fsst.org 

mailto:sylvia.roy@fsst.org


Gaming Ordinance revisions have been BIA approved 

Changes are : 

 5yr waiting period is now 1yr 

 90 days  off reservation is now 30 days 

 Education exemption is more broad 

 Treatment exemption is added 

 Incarceration person has been added  

 

Section 19-3-2. Qualification for Per Capita Payments.   

 In accordance with the policy set forth in Section 19-1-1 of this Title, to fairly satisfy the needs of tribal members who contribute 

to the advancement and self-determination of the Tribe by residing within the Reservation community, to provide incentives to 

members to return to the Reservation community to further the advancement of tribal self-determination, and to enhance the 

Reservation community socially, economically and culturally, the Tribe adopts the policy that limits monthly disbursements of per 

capita payments to qualified tribal members who have physically resided for a period of one (1) year within the Reservation com-

munity, as those terms are defined in Section 19-1-1.1 of this Title.  

  
Section 19-3-6. Maintaining Residency.    

 Persons who have been granted a Confirmation of Residency shall maintain physical residency within the Reservation commu-

nity. Failure to do so shall result in the loss of qualified tribal member status.   

 Qualified tribal members must notify the Executive Committee or its designee of any change of residency status, including the 

following:  

1. Moving out of the Reservation community, whether temporary or permanent.  

2. 2. Leaving the Reservation community for an extended period of thirty (30) days or more.  

 Higher education exemption - In order to qualify for student exemption, the member must be enrolled as a full-time student as 

determined by the school’s registrar. Vocational education or certificate programs are eligible for the higher education exemption if 

the student meets all other factors.    

 Students shall be required to submit adequate proof to the Per Capita Committee or its designee of their continuing eligibility to 

receive this exemption, and students must authorize the Per Capita Office to obtain any information needed from the school in or-

der to verify the student’s full time student status. Failure to do so may result in loss of exempt status.   

 Enrollment in online, general education degree courses, correspondence courses, or other types of distance learning classes do not 

allow a member to qualify for the student exemption.  Any student who is placed on funding suspension through the tribe's higher 

education program for failing to maintain the minimum credit hour requirements shall lose his or her exempt status. The student 

shall thereafter be required to renew his or her residency in accordance with this Title to be eligible for the per capita payment.   

 Because degree programs have different credit and time requirements, there will be no time limitation on this exemption, so long 

as the student is enrolled full-time. Upon completion or termination of the student's higher education program, the member shall 

resume physical residence within the Reservation community within ninety (90) days.      

                                                                                                                                                                                                              continue>>>>>>> 



Failure to resume physical residence shall result in loss of exempt status and the member will no longer be deemed a qualified tribal 

member for per capita purposes.    

 If the student’s higher education exemption expires or terminates and the student wishes to continue receiving the per capita benefits 

via the higher education exemption, he or she may apply to the Per Capita Committee for a continuation of their exemption.  An exten-

sion may be granted at the discretion of the Per Capita Committee and is a non-appealable decision.    

 Students who have qualified for the higher education exemption in the spring semester, and who are enrolled in classes full time in the 

fall semester immediately following will be allowed to maintain their higher education exemption throughout the summer.  Students 

must furnish proof to the Per Capita Committee that they are actually enrolled in the fall semester full time to be eligible.  Students will 

still be required to apply for the higher education exemption for the upcoming academic year.  

 Student who have an internship, externship, or student-teaching requirement to obtain their degree will be allowed to continue to re-

ceive the higher education exemption during that internship, externship, or student-teaching and will not need to maintain a full-time 

course load.    

  

In-patient Treatment Exemption - In order to qualify for an exemption for in-patient treatment, the member must have 

been physically residing within the Reservation community for a period of one continuous year prior to the granting of the ex-

emption.  Before leaving the Reservation Community, the member must notify the Per Capita Office in writing, include a letter 

regarding which treatment facility they are attending and how long treatment will last, and sign a HIPAA Release for any and all 

medical information provided to the Tribe.   Within fourteen (14) calendar days of successful completion or other program ter-

mination, the member will be required to notify the Per Capita Committee that they are living within the Reservation communi-

ty, and provide Confirmation of Residency and other paperwork as required.   

  

Any qualified member who is incarcerated in a penal institution or otherwise pursuant to a conviction under any criminal law for 

more than thirty (30) days shall lose qualified status.  However, such member shall regain qualified status ninety (90) days after 

his/her release and reapplication for qualified member status, provided he/she immediately satisfies the definition of physical 

residence within the Reservation Community.  Upon release from incarceration, the member shall complete an application and 

provide documentation for Confirmation of Residency.  Failure to provide such documentation, or to notify the Executive Com-

mittee or its designee of any change in sentencing which effects residency status within fourteen (14) days of release, will result 

in denial of confirmation of residency.  Incarceration shall include living in a half-way house, court-ordered treatment, house ar-

rest, or any other type of living situation in which the individual is not free to leave on their own will at any time.    

 You must apply with per capita office to start your one (1) year.  Date stamped  by Member 

service clerk is start date of one (1) yr. NO back dating . It would be to your advantage to sub-

mit semi annual Confirmation of residency  when qualified members do  (May 1 & Nov 1) 



Club Sandwich 5 Wisconsin Cheese 6 
Mac Salad Soup 

Chips Ham Salad Sandwich 

Melons Cucumber Salad 

Dessert 

7 
Meatloaf 

Red Potato Casserole 

Brussel Sprout Bake 

Angel Food Cake 

Chicken T ender5 
O'brien potato's 

Mixed Veggies 

Fruited Jello 

1 

Chicken a Rice Bakc8 
Buttered Peas 

Straight A Salad 

Carmel Rolls 

~ 
. , ... 12-l~:~om 13 

Birthday Meal 

Pont Loin 

Potato/ gravy 

Uma Beans 

W~ldorff Salad 

Birthday al<t, 

14 1Hot TunaBuns 15 
Hashbrown Casserole 

Green Beans 

-a 
~ 

·, 

~ 
I 

' .. 

:laked Potato 

With Toppings 

Silverglade Salad 

esn i--n 

French Toast 

m,Hashb 

IJ 

Crunchy Veggie Salad 

Snowball Peaches 

Pepper Streak 20 
Ove,- Rice 

Apple Pecan Salad 

Pudding 

Wild Rice Casserole 21 
Com a Celery Saute 

Apple Crisp 

2 6 I Beef Strognoff 27 !Lasagne 28 
Ove,- Noodles 

Glazed Carrots 
Brownies 

Garlic Toast 

Caesar Salad 
Ice Cream Kup 

Pears 

Country gravy/potato 

Corn on robb 

Rhubarb Dessert 

Beef Stew 
Biscuits 

Cottage Cheese Salad 

Rice Krispy Bar 

Chili 9 
Fried Bread 

Wojapi 

2 

Cold Cut Platter 

Butterscotch pudding 

Grace Moore Senior Citizens Center 997-2924 •Menu subject to change without notice. 


